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CIRCULAR/GS/2014/22

                                                                                    13th Aug 2014

TO ALL OFFICERS:

Dear Friends,

                            WHITHER TO CENTRAL BANK OF INDIA

                  LET US DO OUR DUTY TO FULFIL OUR DREAM

We reproduce hereunder a circular received from AICBOF for information.

Yours sincerely

                                                                          Sd./- 

Atul Kr. Srivastava

General Secretary

Analysis of Q-1 results of our Bank would reveal that there is no significant growth in the business parameters. The growth percentage is very meager. The growth parameters claimed appears to be like sweeping under the carpet. Undoubtedly this is a result of demonization and harassment of officers community by adopting unhealthy practices. There is visible arrogance in the behavior at all levels of control. It is expected that management must strive for a golden mean and maintain a balanced approach in relation with majority organization, who are the real carriers of feelings of common officers. On the contrary management is indulging in creating fear psychosis in the minds of officers.

We are constantly receiving number of protest communications coupled with telephonic calls narrating the various unfortunate incidences round the country. The officers are shouldering tremendous workload, passing through unbearable mental pressure and inhuman treatment. The situation has gone beyond the tolerance level. It is painful that one Scale IV officer, in Delhi, collapsed in the review meeting due to the unbearable pressure, torture and humiliation by the management. Review meetings are conducted in such a way as if they are "Harassment Camps".
Under this scenario officers prefer to leave the job under VRS than to continue in such a pressure causing danger to their health and life. This is evident from the recent incidence of suicide case of one scale IV officer in Sambalpur Region.

Yet another story of additional petrol reimbursement meant for Branch Managers. The circular is drafted in such a way as if it is for the benefit of the officer community. The federation cannot accept such untenable system of reimbursement that apparently is not done with genuine intention.

The promotion process and transfer exercise are being carried out in a haphazard manner violating all settled practices and Government guidelines. This has resulted in to mass refusals. As a consequence, number of branches is left open without branch head of proper scale. Still, management is expecting that branch heads without proper support and comfort are having MAGIC STICKS in their hands for achieving targets imposed by management. Surprisingly, it appears that business targets are meant for lower level officers and harassment targets are for Zonal/ Regional heads. 

Under this alarming situation, loss incurred by the Bank for the year ended Mar 2014, rising NPA has become cause of concern for all the officers. On the one hand experienced, capable officers are putting up their papers for VRS. But on the other side the management is showing least concern towards this aspect. Day by day capable officers are being pushed to the exit policy. The VRS applications received during this calendar year speaks about the status of mindset of officers.

As a responsible organization we again appeal to create conducive atmosphere and improvement in functioning in the right direction i.e. to take our Bank to the previous glory. We hope at least now the management will open their eyes and will act in a positive manner. Management should not compel the Federation to take unpleasant path.

Friends! IT IS A MATTER OF GRAVE CONCERN THAT THE “HUMAN RESOURCES DEVELOPMENT” DEPARTMENT HAS GRADUALLY TURNED INTO “HUMAN RESOURCES DESTRUCTION DEPARTMENT IN OUR BANK.

Should we allow such a situation? A BIG NO is our answer.

With fraternal greetings,
Yours Sincerely,
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 (S.B.RODE)

General Secretary

                                                               OFFICERS’ UNITY—ZINDABAD

                                                               A I B O C             --ZINDABAD

                                                               A I C B O F          --ZINDABAD   

      (IN THE CONFRONTATION BETWEEN THE STREAM AND THE 
      ROCK, THE STREAM ALWAYS WINS; NOT THROUGH STRENGTH 
      BUT THROUGH PERSISTENCE)
